
COMPENSATION 
 

The regulations governing compensation arrangements for full-time faculty are described in the 
document entitled Faculty Compensation Plan - University of Rochester - School of Medicine and 
Dentistry.   

 
In general, compensation of clinical faculty will be determined between the faculty and 

department chair on a case-by-case basis, based on the particular faculty member's mixture of patient 
care, teaching and research activities.  Compensation may include various combinations of clinical 
income, research funding and other monies, the exact mixture of which will be determined by the chair. 
 

Compensation of non-clinical faculty will reflect their efforts in research, education and 
administration.  Compensation will be set by department chairs or center directors, as appropriate, on a 
case-by-case basis and may be derived from research funding or other funding sources.  Distribution of 
salary among these sources will be determined by the chair or center director, as appropriate, in 
discussions with the faculty member.  In most circumstances, faculty will receive more institutional 
support early in their career, with the expectation that the level provided by the institution will decline as 
the faculty member gains external support.  
 
 Compensation for all full-time and academic part-time faculty is set forth annually in the 
compensation letter from the chair or center director, as appropriate. 
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