


Spouse Abuse Prevention

When you hear the term “spousal
abuse,” do you think of a passive,
physically abused, and tormented

person in a low-income household,

living with an alcoholic? This is one
common stereotype, but spousal

abuse occurs within all age ranges,
ethnic backgrounds, and financial

levels. Research shows that both men
and women can be abuse victims, but
women are more commonly reported as
victims. “Not wanting to get involved” or
seeing spousal abuse as “other people’s
business” are common reactions of those
who suspect abuse. An important step in
prevention is dispelling stereotypes; but
another step is recognizing subtle signs
that can lead to earlier interventions.
You are not as likely to see overt signs

Missing Piece of Your Great Idea

Have you ever had a great idea for
solving a problem or doing something

a better way at work, and found that
nobody listened? Lots of employees have
had this experience. It's frustrating, but
here’s the angle you might be missing:
The biggest barrier to innovation in

the business world is not a lack of great
ideas or even, in most cases, a lack of

Eldercare and Accidental Neglect

Have a plan to manage your stress

and get periodic relief from the
responsibilities of taking care of an
elderly loved one. Accumulated stress (if
you lack a relief plan) increases the risk
that you may postpone care, overlook
medication needs, fail to check in to

see how things are going, or dismiss
safety concerns in the home. This can
happen to the most well-meaning family

of abuse such as black eyes, cuts, or a
disheveled appearance in the victim.
Instead, you may hear about the victim’s
fear, avoidance of topics that anger the
abuser, evidence that the abuser controls
access to friends or family, or statements
by the victim that he or she can’t do
anything right. These may be strong
indicators of abuse. Ask about abuse
and encourage a friend to get help
when you see these indicators. If these
problems are part of your own spousal
relationship, you should understand that
long-term coping can make it harder for
you to take action, because victimization
can include the false belief that you
deserve the treatment you're getting.

corporate will to implement them. The
missing link is an execution plan. Flesh
out the A to Z of how a great idea

can be implemented, pass it through
rigorous scrutiny, and then present it.
There's no guarantee, but this is the
more likely path to acceptance of your
idea—and maybe a reception in your
honor for its implementation!

members. A common form of neglect
includes isolation, lack of attention, and
deprivation of companionship or social
contact. With the elderly population
growing, government agencies will
focus more on protecting the elderly.
Plan ahead so you don't place your loved
one at risk, experience burnout, or wind
up being accused of neglect.

MEDICINE of THE HIGHEST ORDER

Too Invested in Conflict?

Everyone thinks resolving conflict
is a good idea, but for some,
conflict can be difficult to give
up. Do you regret and despise
conflict, but recognize at times
that you feel gratified by it as a
way to feel heard, understood,
or simply “right”? Is conflict a
way for you to feel recognized,
protected, and more assured
that you are not going to be
dominated or controlled by
someone? If so, you may be too
invested in conflict. When we
don’t let go of conflict, it can
undermine our effectiveness

and keep us from building

the effective relationships we
want at work. If you experience
frequent conflict in relationships,
take a closer look at the role
conflict plays in your life. Get
assistance from your EAP. You
may be winning battles but losing
the war while you're always

on the lookout for the next
confrontation. Divesting yourself
of a conflict style takes practice,
but it’s a fight you can win.
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