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Category Benefit
Professional Professional liability insurance is provided by theiversity's insurance program for activities tha¢ required tg
Liability complete an ACGME-approved program of medical etioica The same policy also covers Strong Health
Insurance moonlighting activities. During rotations to otherspitals, coverage is provided by the affilidtedpital. The

(Malpractice)

coverage form is claims-made and is modified tduide “Tail” Coverage.

Health Care Plans

Effective the date of appointment. Choice of splthat provide hospital, surgical and medical cage; all of
the plans are No Referral Required options. (Plsasgygs 20-23 of the 2011 Health Program DeciSigide for
plan comparisons.)

Dental Assistance
Plans

Choice of two dental plans upon appointment (Effec01/01/2011): Traditional Dental Assistance Rlaovides
100% in-network preventive, basic and limited magstorative dental assistance coverage. Meddlimmtal
Plan provides a 100% in-network preventive, basgher major restorative dental coverage, as veell a
orthodontia for children under the age of 19. feais contribute a share of the premium for bothsplgPlease
see pgs 41 of the 2011 Health Program Decision Gui

Flexible Spending
Accounts (FSA)

Allows trainees to put aside money into a tax-trealth Care FSA to cover eligible out-of-pocket imad
dental, and vision expenses and/or into a Deper@iam FSA to cover eligible dependent/child/daycare
expenses. Offered at time of initial appointmandaring the University’s annual Open Enrollmentipé for
coverage effective the following Januafy FFederal regulations require an annual electiofrSA accounts.

Wellness Program

Trainees and spouses/domestic partners are eligibézeive a free biometric screening and eligibleake a
Personal Health Assessment. Trainees and spoasesstic partners enrolled in a University HealtleCRlan
may be eligible to receive a $100 incentive for ptating the PHA. Trainees and spouse/domestiaipertvho
are enrolled in a University Health Care Plan maligible to participate in and be eligible fo$200 cash
incentive if successfully completing a Personal ltheand/or Wellness Program. (Please see pgs.@-t 2011
Health Program Decision Guide.)

University-paid
Basic Term Life

Coverage equal to 150% of annual salary, with mimmof $15,000 ($7,500 if part-time) and maximum of
$50,000 ($25,000 if part-time). Paid for by theiénsity.

Insurance
Group Universal May enroll for GUL or Optional Term coverage ofdl@& times annual salary, up to a maximum of $1 &0,
Life (GUL)/ immediately upon appointment. Paid for by thenieal If optional GUL or Term Life is elected, yare also

Group Optional
Term Life(GOTL)
Insurance

eligible to purchase Optional Term coverage forryspouse/domestic partner and dependent children.

Sick Leave Plan
for Short-Term
Disability

Full salary is continued during sick leave for agtte full period of the one-year appointment aoading to the
University’s schedule under the Sick Leave PlarSloort-Term Disability, whichever provides the gesdenefit.

Long-Term
Disability (LTD)
Plan

URMC provides disability coverage that will pay amthly benefit in the event of a disability dueatgickness or al
injury that starts while you are insured and yoa disabled for more than six months. Plan pays 60%overed
income up to $3,000 per month.. Benefits are plexviuntil normal social security retirement agéanRs paid for
by the University for trainees. Graduating houssdf ©fficers are able to covert to an individuadlipy, up to
$3,000/month, without any medical underwriting.

Supplemental URMC provides disability coverage that will pay amthly benefit in the event of disability due tgiekness or

Disability injury. The plan also provides options upon cortipieof a residency or fellowship. The GuardiafeLi

Insurance Insurance Company of America underwrites this golic

Vacation Trainees receive at least three weeks of vacagogegar. Additional vacation time and/or time étendance at
scientific or medical meetings may be allowed atdhcretion of the Departmer

Retirement Trainees are immediately eligible to make voluntarrdeferred contributions to TIAA-CREF and/or Mat

Program Funds (T. Rowe Price, Vanguard and Fidelity), batret eligible to receive a University Direct Qamtition.

Tuition Benefits
for Self

Eligible upon appointment for tuition waiver at tbeof R for up to two (2) credit courses in eaclevant period
(e.g. semester or summer).

Tuition Benefits
for Spouse/
Domestic Partner

Eligible upon appointment for tuition waiver at tbeof R for one (1) course in each relevant peeb80%.

L eave of Absence

Trainees may be eligible for Family Medical Leavet Ar the University’s Leave of Absence programetailed
information is available in the Residenanual which is available on the GME web s

Effect of Leaveon
Training

Any Leave of Absence, Short-Term Disability or attine off which results in the trainee's failucerbeet the
minimum requirements for training time set forththg appropriate board will result in an extensibthe
trainee's training prograr




Lab Coats/Scrubs
/Laundry Services

Three lab coats are provided to new trainee ahtai®n. Three lab coats are provided each yeeomtinuing
trainees in January/February and in selected pnugfar continuing trainees a combination of labts@and
scrubs. No laundry services are provi

Meals

The GME Office provides $7/meal for scheduled inde overnight call.

Call Rooms

Call rooms are provided for those programs thatiregheir trainees to have in-house, overnight cal

Athletic Facilities

All employees of Strong Memorial Hospital are digito join the Medical Center's Fitness & Welln€sster,
or the Robert B. Goergen Athletic Center on Rivampu:

Credit Union

Employment by the University entitles you to becamaember of the Advantage Federal Credit Union.

Short Term Loans

The Office for Graduate Medical Education can ag&is in securing a short term, interest-free lohap to
$500, as available.

Life Support Strong Memorial Hospital will pay for trainee traig in BLS, ACLS, ATLS, NRP, or PALS as deemed
Training necessary by the program. See Resident & Felloigypolanual for detail
Group Auto & Group rates for auto and home insurance polidresd for by the resident or fellow by conveniengrpant

Home Insurance

options of, payroll or bank account deductic

University Home
Ownership
Incentive Program

New homeowners in Sectors 4 or 6 of the City oftiester are eligible for $3,000 from the Universi$,000
from the City and up to $3,000 from either Advart&gderal Credit Union or Canandaigua National Bsank
Trust. Must be a University employee to be elig,




