Clinical Ethics Consultation Fellowship for URMC Faculty and Staff
Department of Health Humanities and Bioethics
University of Rochester Medical Center
Position Title: Clinical Ethics Consultation Fellow
Duration: One–Three Years (Part-Time, approximately 6 hours a week) 
Location: University of Rochester Medical Center (URMC), Rochester, New York
About the Fellowship
The Clinical Ethics Program in the Department of Health Humanities and Bioethics at the University of Rochester Medical Center invites applications for a part-time Clinical Ethics Consultation Fellowship designed for healthcare clinical faculty and allied health professionals seeking advanced training and knowledge in clinical ethics consultation. 
This fellowship is intended for professionals who wish to strengthen their knowledge and practical skills in clinical ethics consultation while maintaining ongoing clinical or professional responsibilities.
Grounded in the University of Rochester's biopsychosocial model and enriched by the health humanities, the fellowship emphasizes close observation, close listening, close reading, critical reflection, and thoughtful ethical analysis. Fellows are trained in what we regard as the twin virtues of clinical ethics practice: curiosity and humility.
The fellowship builds upon the University of Rochester's longstanding tradition in clinical ethics education and consultation and is structured around competency development in healthcare ethics consultation consistent with standards articulated by national professional organizations, including the American Society for Bioethics and Humanities (ASBH).
Fellowship Goals
The fellowship seeks to develop professionals who are able to:
· Critically assess the clinical ethics literature 
· Conduct high-quality clinical ethics consultations across diverse clinical settings.
· Identify and analyze ethical issues arising in patient care.
· Gather and synthesize relevant clinical, psychosocial, cultural, and contextual information.
· Facilitate communication among patients, families, healthcare teams, and other stakeholders.
· Apply ethical reasoning and ethical frameworks to diverse clinical situations.
· Communicate recommendations clearly and effectively to a range of stakeholders.
· Demonstrate professionalism, reflective practice, and cultural humility in ethics consultation.
Competency-Based Framework
The fellowship uses a competency-based educational model in which fellows progress through supervised learning experiences and individualized development plans. Core competency domains include:
Knowledge
Fellows will develop knowledge in:
· The biopsychosocial approach to patient care
· The value of the health humanities in understanding the personal and professional influences on moral reasoning, including self-knowledge
· Ethical theories and principles relevant to clinical practice
· Methods of ethical analysis and ethical reasoning
· Healthcare decision-making processes
· Informed consent and shared decision-making
· Surrogate decision-making and standards for substituted judgment and best interests
· End-of-life ethics
· Professional responsibilities and ethical obligations
· Cultural, social, and contextual influences on healthcare decisions
· Relevant legal and institutional considerations affecting clinical care
· Healthcare systems and team dynamics as they relate to ethics consultation
Skills
Fellows will develop skills in:
· Scholarly research and analysis 
· Recognizing and defining ethical questions in clinical care
· Gathering and assessing relevant information from patients, families, clinicians, and medical records
· Clarifying values, goals, interests, and sources of conflict
· Conducting ethical analysis and formulating ethically justified recommendations
· Facilitating difficult conversations and managing conflict
· Communication across disciplines and with diverse stakeholders
· Documentation of ethics consultations
· Reflective practice and self-assessment
· Working effectively within interdisciplinary healthcare teams
Competency development will be assessed through direct observation, formative feedback, consultation review, reflective exercises, and individualized learning goals.
Clinical Ethics Consultation Training
Clinical ethics consultation serves as the central focus of the fellowship. Fellows participate in a progressive apprenticeship model that combines observation, direct supervision, graduated responsibility, and competency-based assessment. Fellows will:
· Participate in ethics consultations across adult and pediatric clinical settings
· Observe and work closely with experienced clinical ethics consultants
· Conduct consultations involving a range of ethical concerns including:
· End-of-life decision making
· Surrogate decision making
· Informed consent
· Conflicts among stakeholders
· Professional obligations
· Treatment decision conflicts
· Questions involving values and goals of care
· Participate in ethics rounds and case discussions
· Receive regular mentoring and formative feedback from faculty ethicists
Training experiences are designed to support progressive development and increasing independence in clinical ethics consultation. To successfully complete the fellowship, fellows will serve as the lead consultant for 30 ethics consults. 
Educational Curriculum
As part of their fellowship, fellows will complete the Department of Health Humanities and Bioethics' Advanced Certificate in Clinical Bioethics, a nine-credit graduate credential that provides foundational knowledge in clinical ethics theory and practice This requirement may be waived for applicants with a history of completing comparable coursework or who have already completed our Advanced Certificate program. Coursework includes:

MHB 472: Philosophical Foundations of Bioethics
MHB 410: Clinical Bioethics
MHB 482: Clinical Ethics and the Law
Fellows may also participate in educational activities selected to support development of clinical ethics consultation knowledge and skills. Educational experiences may include seminars, workshops, case conferences, readings, and individualized learning activities.
Mentorship
Each fellow will work closely with the Fellowship Director to establish an individualized mentorship plan aligned with professional interests and learning goals. Mentors provide guidance in:
· Clinical ethics consultation practice
· Professional development
· Reflective practice
· Competency development
Eligibility Requirements
Applicants must be current clinical faculty members or healthcare staff at the University of Rochester Medical Center or affiliated healthcare organizations. Applicants should demonstrate:
· Strong interest in clinical ethics and bioethics
· Commitment to professional development in ethics consultation
· Excellent communication and interpersonal skills
· Capacity for interdisciplinary collaboration and reflective practice
Support and Resources
The clinical ethics fellowship program is supported by the Clinical Ethics Program and Chief Medical Officer. Each fellow is offered a yearly stipend of $15,000 for salary support. It is recognized that each fellow’s department will contribute the difference between the stipend and the fellow’s salary. In addition, Fellows will receive:
· receive dedicated faculty mentorship
· gain access to ethics consultation experiences
· participate in educational programming
· have professional development opportunities
· have access to institutional educational and clinical resources
Commitment to Diversity, Equity, and Inclusion
The University of Rochester is committed to fostering an inclusive environment that values diversity of backgrounds, experiences, perspectives, and identities. We strongly encourage applications from individuals whose experiences contribute to the richness and diversity of our learning community.
Application Materials
Applicants should submit the following items via email to Margie Shaw, JD, MA PhD (Margie_shaw@urmc.rochester.edu)  or Aidan Sullivan  (Aidan_Sullivan1@urmc.rochester.edu):
· Curriculum vitae
· Letter of interest describing career goals and reasons for seeking fellowship training
· Letter of support from supervisor or department leadership acknowledging protected time for participation
· Two professional references
Applications will be reviewed on a rolling basis until positions are filled. Positions may start as early as August 1, 2026. 
