School of Nursing

History and Organization

The School of Nursing was established in 1925 as a diploma program administered by Strong Memorial Hospital with a baccalaureate degree offered to those enrolled who met the requirements of the university. In 1960, the diploma program was discontinued and the baccalaureate program became the only offering for entry into the profession. The graduate programs were developed beginning in the 1950s, with the PhD program added in 1979. The University’s commitment to nursing education was demonstrated by the establishment of an autonomous School of Nursing in 1972. A unification model was established that assisted the School of Nursing in assuming accountability and responsibility in nursing practice, nursing education, and nursing research. The activities of the Dean and Director are those of academic leadership, administrative responsibilities in the university and medical center, and top level policy-formulation for programs of education, research, and practice. In 1999, the school underwent a strategic planning process to position the school for the future. This resulted in a renewed commitment to unification of practice, education, and research for the 21st century and to a structure that would support it. 

General administrative leadership for the school is provided by the Dean, Associate Deans (Associate Dean for Academic Affairs, Senior Associate Dean for Research, Vice Dean for Research, Associate Dean, Education & Student Affairs, Associate Dean Faculty Development and Diversity, Associate Dean for Innovation & Community Service, and Associate Dean for Finance and Administration), and Education Program Coordinators for the Accelerated program for non-nurses, BS completion for RNs Master's, PhD, and most recently a Doctorate of Nursing Practice (DNP) program. The roles are to promote the School’s mission: academic excellence, high-quality practice, and research. Each faculty member focuses on at least two of the missions: practice, education, and research. 

School of Nursing Facilities and Building

The context for supporting research productivity is extensive within the University and extends into the surrounding community. This context consists of: health care facilities; the interaction among research, practice and education; and specific resources in the form of space, talented practitioners and researchers who are cross-discipline collaborators, and extensive sources for conducting research including library resources, available data sets, and financial resources to provide funds for seeding pilot studies. 

The School of Nursing occupies space on the Medical Center Campus in Helen Wood Hall, next door to the Saunders Research Building, which houses the UR-CTSI. In addition to classroom, seminar rooms, research space, and faculty offices for the School of Nursing, Helen Wood Hall also houses the Department of Pediatrics and the Center for Developmental Disabilities. 

Predoctoral and postdoctoral trainees have shared office space in Helen Wood Hall, providing easy access to nursing faculty, administration, the Center for Research & Evidence Based Practice, and The Elaine C. Hubbard Center for Nursing Research on Aging as well as to interdisciplinary colleagues. Predoctoral trainees will be housed in space shared with other doctoral students while postdoctoral trainees will have offices adjacent to their faculty advisors. 

Loretta C. Ford Education Wing

The University of Rochester School of Nursing's Loretta C. Ford Education Wing of Helen Wood Hall officially opened April 28, 2006. The wing is part of an $8.1 million expansion and renovation project that helps the School of Nursing increase student enrollment substantially, boost technological capabilities and enhance research. The wing includes a 175-seat auditorium with a state-of-the-art projection system that serves as a venue for classes, seminars, and national conferences. The space also has classrooms with wireless and smart classroom technology and video conferencing capability. The design includes a courtyard off the lounge with “contemplation” gardens for reading and retreat. A plaza provides exterior access to the auditorium and new Ford Education Wing. The one-story structure is ready for future vertical expansion.

Resources available to students include a state-of-the-art Clinical and Educational Resource Center, including a student computer lab where students can practice using nursing software, write papers, check e-mail or use Blackboard, online course support software (or courseware).The wing is named for Dean Emerita Loretta "Lee" Ford, internationally known for creating the profession of the Nurse Practitioner. Ford led the School from 1972 to 1986. 

School of Nursing Research Centers

Center for Research and Evidence-Based Practice

The Center for Research and Evidence-Based Practice serves as the central resource for all research Centers and individuals (faculty, trainees and their interdisciplinary collaborators) within the School of Nursing. It is organized into three divisions: Pre- and Post-Award; Research Facilitation; and Training & Education. The services of the Divisions are designed to complement and integrate with those of the University’s UR-CTSI. The Center includes experienced, highly trained staff that provides accessible, consistent, high quality services in an active academic research environment where collaboration, training and mentorship form the cornerstones and where the process of transitioning from junior investigator to an independent NIH-funded scientist is seamless. A Research Newsletter and the Intranet/Web are among the sources of communication of processes and products. Attention is given to creating an environment that supports team science and training in team processes. 

Pre- and Post-Award Division: In this Division, an experienced staff consisting of a senior administrator, senior accountants and bookkeepers, and grants administration personnel dedicated to the support of intra- and extramural funding activities provides services and supports the training of investigators in Federal, University, and other regulations relevant to funding for research. During the Pre-award period, they work with the investigator to plan the application and submission process. After the plan is developed they provide information on application requirements, develop and review the budget, format the biographical sketch, complete routine documentation, provide graphic support for tables, charts, and models, orchestrate the internal approval process including ORPA and complete the electronic submission in coordination with the investigator. This Division also provides extensive Post-Award management which includes: financial management; interpreting of federal regulations and guidelines; acting as liaison with external agencies and internal departments; assisting with non-competing renewal preparation; and providing certified grant administrative services. The staff provides education and services in a supportive environment geared to the experience and needs of the investigators and Focus-Specific Centers. For example, orientation of new faculty and trainees to the center’s resources is provided; training is available on PIVOT - funding opportunities/software product; support is provided for presentations, displays, and manuscript production and publication. 

Research Facilitation Division: The Research Facilitation Division provides key support services for research and scholarly activities. The group’s goals include, but are not limited to providing services for preliminary and pilot studies, providing orientation and consulting for graduate students, and training junior researchers in project oversight and management of their own project support staff. Specific structures exist to provide faculty and research trainees with direct access to timely assistance with both developing and carrying out ongoing projects. Requests for service begin with a Faculty Research Service Grant (FRSG) which is peer reviewed. Following peer scientific review and development of a work plan cost estimate, projects are approved and assignments made for assistance with specific staff, work plan development, data analysis supports as needed, and ongoing monitoring and updates of research activity. With a staff of 3 senior nurse clinical research coordinators, 3 senior information analysts and programmers, and support staff, the group provides a broad range of services and training, including: REDCAP and Survey Monkey utilization; recruitment strategies and services; MIS design and maintenance for tracking study subjects; survey and observational instrument design; data and observation coding systems use; interviewing – including self-administered and interviewer-administered, web-based, and QDS; GEOCODE GIS - mapping to Census Track; coordination of E-record utilization; data processing; establishing/structuring analysis files, and providing descriptive analyses. The overall orientation of this Division is towards training and efficient completion of preliminary and pilot studies necessary for the production of publications and major research proposals.

Training and Education Division: Coordinated with the School of Nursing and University formal course offerings and the consultation and training services of the UR-CTSI, the group’s activities are designed to enhance the training of researchers by direct provision of consultation and communicating announcements of pending research presentations, methods seminars, and conferences across the Medical Center and University. Among the multiple modalities for training are: 1) three senior methodologists who conduct a weekly seminar/workshop where individual faculty members bring their work along with their design and statistical question for consultation. Junior faculty/trainees who attend have ample opportunity to participate, and gain increased exposure to the challenges and strategies of design and analyses. Approaches to a specific project are discussed, along with the more general questions in that area of the field. 2) Weekly Brown Bag Research Hour Sessions are available and focus on individual research, development of new methods, and new developments in the field. Faculty and staff are invited to attend and encouraged to ask questions and provide suggestions. 3) A structured Research Proposal Development Plan is in place and provides guidance to investigators and mentors for the steps in the proposal development and evaluation process. These steps, which take place over a 4 month period, end with internal and external proposal critiques by senior investigators in the field. 4) Individual consultation is available for all steps in the research proposal generation and research implementation processes, including but not limited to biostatistics, sample size determination, design and methods, preliminary identification and design of instruments, and IRB requirements, including IRB submission and reporting. 5) Among the many software programs supported are: Access, DBMS copy; Endnote; Excel; Filemaker Pro; HLM; Lisrel; M Plus; Amos; Atlas-T; Nudist; QDS-ASCAI; Sample Power: SAS; SPSS; SUDAN; STATA. 6) Staff assists with the development of presentations, posters, and manuscript drafts, and colleagues in the field and an experienced editor provide review/critiques.

Curriculum structure mandating interdisciplinary involvement

All PhD dissertation committees in the University include a member from outside the originating school or department. In turn, nursing faculty members are equally likely to serve on doctoral committees for other schools. In this way, research training is structured as interdisciplinary, enabling nursing research trainees to develop a sophisticated awareness of health issues beyond their own discipline

Academic Programs

Undergraduate and Graduate Programs 

The School of Nursing offers a number of degree programs including baccalaureate education for nurses with associate degrees or diplomas (RN to BS and RN to BS to MS), second degree programs for baccalaureate-educated non-nurses. Graduate programs include master's, post-master's, doctoral (PhD and DNP) and postdoctoral education and research. The largest programs currently are accelerated programs for college graduate non-nurses and the Nurse Practitioner programs.

Master’s programs

Nurse Practitioner specialties offered at the Master’s level include adult-gerontology acute care nurse practitioner (AGACNP), adult-gerontology adult nurse practitioner (AGPCNP), family nurse practitioner (FNP), family psychiatric/mental health nurse practitioner (FPMHNP), pediatric nurse practitioner (PNP), and PNP/neonatal nurse practitioner (PNP/NNP). Also offered are post-Master’s certificate programs in AGPCNP, FNP, AGACNP, FPMH, PNP, and NNP. We also have an option within our accelerated undergraduate nursing program for specially qualified students to enter a combined BS to MS program (AMPNN), terminating in specialty preparation as an NP, and a combined RN to BS to MS program for RNs whose basic preparation is at the associate’s degree level and wish to become an NP. All of the MS programs articulate with a combined MS-PhD or MS-DNP option for highly qualified and motivated students. The Leadership in Healthcare Systems Master’s programs offer specialization in two programs: Healthcare Organization Management and Leadership (HCM) and Clinical Nurse Leader (CNL); the CNL program also articulates with the DNP program. We have opened a new MS in Nursing Education program, as of June, 2015. This program articulates with RN to BS to MS as well as MS to PhD. A post-Masters’ certificate MNE is also available. All Master’s programs are NY State Education Department approved and nationally accredited by the Collegiate Commission on Nursing Education (CCNE).

MS-PhD program
The SON launched an accelerated combined MS-PhD program in Fall 2002 for bachelors-prepared nurses. The program is designed to prepare clinician-scientists and includes a full MS degree and nurse practitioner preparation. Masters courses are articulated with PhD courses from the first semester on. Students complete the MS and all PhD courses by the end of the 3rd year and go on to finish the PhD dissertation.

PhD program

Established in 1979, the aims of this research-focused doctoral program are to produce scholars able to critique, synthesize, and apply theory and research evidence on clinically relevant issues and problems; articulate the contributions of the graduate’s own research and that of his/her discipline; design, execute, and disseminate clinical research that is rigorous, ethical, theoretically congruent, and clinically and socially significant; demonstrate progression toward a leadership role in health science research, education, and policy; recognize importance of mentoring students and facilitating professional advancement of colleagues in clinical and educational settings; and disseminate information through scholarly presentations and publications to promote the growth of the profession. The program is open to licensed masters-prepared health professionals including nurses, physical therapists, social workers, and others. Applications are considered on a case-by-case basis. Students complete 60 credits of study beyond the masters degree, including rigorous training in epistemology, theory, research design and methods, and responsible conduct of research and scholarship. All students participate in required research assistant work and go on to complete and defend dissertation research projects that advance knowledge in their disciplines.

DNP program

Our Doctor of Nursing Practice program opened in 2007. The program is guided conceptually by the unification model and self-determination theory. Consistent with the American Association of Colleges of Nursing’s (2006), The Essentials of Doctoral Education for Advanced Nursing Practice, the program prepares advanced practice nurses to lead the delivery and evaluation of evidence-based, patient-centered care; synthesize research findings to develop and/or refine practice guidelines; and integrate information technology into the management, application and evaluation of patient care. Students complete coursework in evidence-based practice and translational research including advanced statistics and epidemiology; leadership, systems management and strategic planning; and health policy, informatics and interprofessional partnerships. Clinical practicum courses are tailored to the student’s identified clinical focus specialty (e.g. well child care delivery; health promotion for the seriously mentally ill; developmentally sensitive care of the neonate; complementary therapies for pain management; palliative home care for those with heart failure). Priority access to the vast, rich resources of our academic medical center help us provide outstanding clinical experiences for students. At the completion of the program, students defend an evidence-based capstone project, which they design as they progress through their practicum experiences and implement through their residency. The capstone project is the practice equivalent to a PhD research dissertation.

Post-doctoral training

The School of Nursing has a significant history in providing postdoctoral clinical nursing and translation research training. Between 1983 and 1991, it was one of 3 sites for the Robert Wood Johnson Foundation Clinical Nurse Scholars program. A total of 20 doctoral-prepared nurses received two years of postdoctoral training in this multidisciplinary postdoctoral program. Between 1990 and 1996, the School of Nursing also provided postdoctoral research training to 5 individuals, in the area of stress and coping with illness, under an Institutional NRSA. All 5 of these individuals are in academic positions. More recently, faculty have been mentoring postdoctoral nurse fellows supported by T32 research grants and internal funding, as well as fellows in other disciplines.
