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Background

Learning Objectives of Curriculum Implementation and Evaluation

* The OB/GYN residents at University of Rochester have identified [ Grow skills in emotional resiliency } * Curriculum will be delivered during the 2026-2027
education focused on wellness as a gap in their didactic academic year and will include PGY1-4 trainees.
learning.

{ Learn techniques to mitigate secondary trauma } . . . . .
* Sessions will occur during protected education time

* Factors that contribute to burnout in OB/GYN include: .
with 10+ contact hours

4 . . : : _ : : N
Long hours with overnight and weekend call Complete training in leading critical event debrief (senior
. residents) ) * Program Assessment Rubric:
Mismatch between clinical volume and resources
. ™ GLOBAL wellbeing FOCUSED wellbeing Analysis of critical
: : : e Understand psychological safety and best practices to foster AL AT incident debriefs on
Emotional burden of high acuity care and complications ( . OB/GYN service
. . . . pre- and post-) (pre-, midpoint, post-)
psychologically safe practice and learning environments
N J e ACGME annual resident e 6-point brief * Quantitative: number of
Legislative barriers and interference and faculty survey resilience scale debriefs requested
- ~ e URMC Engagement » COPE adaptive coping ° Qualitgtive: thgmatic
. . ) ) Survey inventory (abridged) analysis of curriculum
High medical malpractice liability Gain an understanding of moral distress and moral residue and impact on narrative

experience

management strategies

k :
4 . . . N Future Directions

Develop an ability to approach patient complications and adverse

* ACOG data indicates that 40-75% of OB/GYN physicians and 44% outcomes with a just culture lens 1. Year 1 program analysis (June-July 2027)
of OB/GYN residents are experiencing burnout. - / Year 2 curriculum modified based on evaluation.

3. Expansion of adapted curriculum to 3rd year medical

N

* Residency is a time of professional identity development. Educational Milestones students on OB-GYN clerkship.

4. Development of high-impact microloearning modules
extracted from core curriculum for OB/GYN faculty

Emotional Resiliency Curriculum Mapping

* Developing skills for emotional resiliency during residency can

: C ACGME Milestones in Obstetrics and Gynecology Core Component
prevent maladaptive coping, improve stress management and
decrease professional Ilfetlme risk of burnout and attrltlon Systems-Based Practics 1: Patient Safety ”
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