TENURE (rev. July 2014)
The School of Medicine and Dentistry is committed to protecting academic freedom through the
tenure system. It will foster the faculty member's intellectual and professional success and not restrict his or
her ability to succeed in the academic discipline of his or her choice. In cases of disagreement or concern,
the School should give the faculty member a fair hearing (see Faculty Handbook for hearing procedures). In
return, faculty are expected to remain productive members of the University community throughout their
appointment period, and compensation will be determined based on the faculty member's efforts in this
regard. Contributions by faculty will be measured differently according to their activity area. These efforts
and their compensation will be determined through annual discussions between faculty members and their
chair, or center director.
The term "tenure" is defined as an appointment continuing until the faculty member resigns or retires
from the University or tenure is revoked for cause, academic cause, or financial exigency of the School or
University. At the time of promotion to tenure, the institutional commitment, including financial commitment,
will be determined and specified by the department chair and the Dean, subject to the annual review process
previously described for all faculty.
Tenure is an option available only to full-time faculty with academic appointments meeting
criteria based on Research, Scholarship, or Institutional Scholarship under procedures described in
the guidelines for promotion.
As stated in the University of Rochester Faculty Handbook, “part-time appointments will be without
tenure”. Full-time faculty with tenure who, after discussions with and approval from the chair and the Dean
change to non-academic part-time status (i.e., less than 50% effort), must relinquish their tenure resulting in a
new letter of appointment. Tenured faculty are eligible to request to change their appointment to academic
part-time status using the “part-time leave” provision described in Appendix III. In the latter case, tenure may
be retained since the part-time leave policy stipulates an interim or temporary arrangement.
Tenure appointments may be revoked for cause, academic cause, or financial exigency of the School
or University, in accordance with procedures outlined in the Faculty Handbook (“Procedures for Revocation
of Tenure”). The terms "cause" and "academic cause" shall be defined as in the University of Rochester
Faculty Handbook and for the following reasons: (1) losing one's eligibility to receive federal grants for cause;
(2) in the case of faculty whose responsibilities include patient care, loss of one's license to practice medicine
or another professional discipline; (3) loss of hospital privileges; (4) engaging in activity that results in a
criminal conviction for a felony or misdemeanor (as defined in New York State Penal Law, section 10.00)
involving behavior that is incompatible with the duties, responsibilities, and expected conduct of a tenured
faculty member; (5) engaging in behavior which poses a significant threat to patient health; (6) engaging in
conduct which constitutes a conflict of interest as that term is defined in the Faculty Handbook.
The University of Rochester Faculty Handbook provides detailed procedures for grievances with
respect to tenure (“Faculty Grievance Procedures”).
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TERM APPOINTMENTS
For term appointments, the period of appointment to be recommended will be decided before it is
submitted for appropriate approval so that action will include the specified period of the appointment. In all
instances of term appointments where reappointment is approved for a limited period, notification of the
specified period of the extension of term of the appointment will be made by the department chair after
review and approval by the Dean, the Senior Vice President for Health Sciences and Office of the President.
Failure to receive notification of reappointment does not entitle a faculty member to reappointment. Upon
notification of the Dean by the faculty member that notification has not been received, the Dean is generally
expected to respond within two weeks.
Term appointments may be revoked for cause, academic cause, or financial exigency of the School
or University, in accordance with procedures outlined in the University of Rochester Faculty Handbook
(“Procedures for Revocation of Tenure”). The terms "cause" and "academic cause" shall be defined as in the
Faculty Handbook and for the following reasons: (1) losing one's eligibility to receive federal grants for cause;
(2) in the case of faculty whose responsibilities include patient care, loss of one's license to practice medicine
or another professional discipline; (3) loss of hospital privileges;
(4) engaging in activity that results in a criminal conviction for a felony or misdemeanor (as defined in New
York State Penal Law, Section 10.00) involving behavior that is incompatible with the duties,
responsibilities, and expected conduct of a tenured faculty member; (5) engaging in behavior which poses
a significant threat to patient health; (6) engaging in conduct which constitutes a conflict of interest as the
term is defined in the Faculty Handbook.
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